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WelcomeWelcome from the Headteacher

Welcome to Davison CE High School for Girls!

I am very proud to have been the Headteacher here since September 2013.
Whilst I am unashamedly biased, due to my love of being part of Davison, I can
confirm that my incredibly high regard is shared by so many students,
colleagues, governors and parents/carers.

So what makes Davison so special? The relationships between those who work
and study here are very different. We all work to support each other and we take
great pride in celebrating and valuing all forms of success. It is very normal for
guests to comment on the warm and purposeful feel of the school as they tour
it. Indeed: many prospective parents tour the school in a very neutral/open-
minded way and come out with a great sense of conviction that they want their
daughters to be part of our school community. This is undoubtedly due to the
feeling that they have quickly gained. I call this ‘The Davison DNA’. It shines out
and it is very quick to feel when you are here.

We offer and encourage a very broad range of extra-curricular provision which
gives all students an opportunity to enjoy and achieve. ‘Student behaviour is
exemplary’, as described by OfSTED, and our staff really do go the extra mile.
Further to this…our students are driven to succeed and want to participate fully
in their learning. This has led to our students making exceptional academic
progress in recent times. We are delighted that our truly non-selective and
inclusive cohorts do so consistently well as a result of the hard work that they,
and we, put in to making sure that everything works.

Davison CE High School for Girls is a successful 11-16 school. Our recent
Section 48 SIAMS inspection judged us as an “Outstanding” Church School. Our
aim is to ensure every girl reaches her full potential.



We are a school which sets high standards for both students and staff. We
can offer you:

• a comprehensive individual CPD programme
• excellent ICT facilities and resources
• confident, resilient, welcoming students
• a very supportive staff – full of fun and enthusiasm
• an on-site term time nursery with very competitive rates
• Employee assistance
• Social and wellbeing activities
• Schools advisory service

Potential candidates are warmly invited to contact the school for an
informal discussion, at any point before the closing date. If you think you
may be interested in submitting an application but would like to know
more, please contact Nicola Roberton, our SENDCo in the first instance:
n.roberton@davisonhigh.school or on the telephone number below.

Alternatively, for further details and an application form, please see the
school website: www.davison.w-sussex.sch.uk

Mr Chris Keating
Headteacher
Davison CE High School
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Job Description

PERSON OBJECTIVE

Davison CE High School has a vacancy for a full-time Deputy SENDCo with the
enthusiasm and drive to join this well-established department and contribute
to its ongoing success. We are seeking a Deputy SENDCo who can assist in
managing the provision for students identified as having Special Educational
Needs & Disabilities (SEND); including promoting high quality teaching. The
Deputy SENDCo will provide all those with involvement in SEND the support,
challenge, information and development necessary to sustain motivation and
secure improvement in learning and to act as the liaison between all staff and
the SENDCo.

As a school, we pride ourselves on innovative practice, consistently high
standards of teaching and learning, and a commitment to the success of all
students, both academically and pastorally. We require an experienced teacher
who is passionate about SEND and who can provide inspirational, high quality
lessons to support students in making good or outstanding progress, who can
also work alongside our team of Learning Support Assistants.

We are looking for someone who has a resolve to make a real difference to our
students and will promote an ethos and culture that supports the school’s
SEND policy and promotes good outcomes for students with SEND.

Position Deputy SENDCo

Line Manager SENDCo

Senior Manager Mr Chris Keating, Headteacher

Scale TMS/UPS



Davison CE High School for Girls 6

MAIN DUTIES

• To maintain an accurate SEND register and provision map.

• To provide guidance to colleagues on teaching students with SEND and
advise on the graduated approach to support.

• To analyse assessment data for students with SEND.

• To maintain a high profile and communicate regularly with parents/
carers.

• To promote student inclusion in the school community and access to
the curriculum, facilities and extra-curricular activities.

• Gather together EHCP evidence in line with the application process

• Take minutes of meetings to ensure transparency at all times

• Promote a culture where students, staff and parents, have high
expectations

• Promote autonomy, where students engage fully within the educational
setting

• To assess student work and progress giving regular feedback in line
with school policy

• To follow and contribute to schemes of work

• To report on student progress in line with school policy and to ensure
that students are thoroughly prepared for examinations

• To maintain a stimulating, engaging and safe learning environment

• To attend parent / information evenings as required

• To respond to parental concerns / requests for information in line with
school policy

• To contribute to the wider life of the school, including whole-school
routines and duties

• To take responsibility for your own professional development and
engage with performance management activity

• Being an advocate for quality first teaching throughout the school and
support teachers in maintaining or developing this expectation

• Promoting the removal of barriers to learning

• Liaise with subject teachers to ensure accurate information is gathered
and shared

• Actively participate in the department meetings and provide staff with
relevant and necessary information so that they have a clear direction
and understanding of the needs of SEND students

• Support in the management of Learning Support Assistants, including;
deployment, reviews of staff performance on an ongoing basis and lead
Performance Management

• Lead a thorough induction programme for new Learning Support
Assistants

• Any other duties as may be required from time to time, requested by the
SENDCo or Headteacher.
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PERSON SPECIFICATION:

Qualification and Training:

• Qualified Teacher Status

• Relevant specialist qualifications in your subject

• Commitment to CPD and improving practice through reflection

Skills and abilities:

• To be able to teach lessons which consistently meet the Teacher
Standards

• To use a variety of strategies to engage students and promote a
stimulating environment

• To work well in a team, contributing ideas and supporting department
procedures

• To be a confident user of IT as a teaching tool

• To contribute to the wider life of the department and whole-school,
supporting extra-curricular and intervention initiatives

Personal attributes:

• Excellent communication skills with the ability to relate well to
students and adults

• Ability to make effective use of data and develop timely and relevant
intervention strategies to promote student progress

• Energy, enthusiasm, determination and an insistence on high
standards

• Be able to work under pressure, prioritise and manage time effectively

• An interest in staying abreast of developments in the field of SEND

Davison CE High School for Girls is committed to safeguarding and promoting the welfare
of children and young people and expects all staff and volunteers to share this
commitment. The successful candidate will be subject to satisfactory reference and DBS
check, and where applicable, a prohibition from teaching check will be completed.

This job description will be reviewed annually and may be subject to amendment or
modification at any time after consultation with the post holder. It is not a comprehensive
statement of procedures and tasks but sets out the main expectations of the School in
relation to the post holder’s professional responsibilities and duties. The post is subject
to DBS clearance in line with “Safeguarding Children & Safer Recruiting”.



Davison CE High School for Girls 8

Timescale

Apply

Applications should be made on a West Sussex County Council application
form which can be found on the school’s website
(https://www.davison.w-sussex.sch.uk/about-davison/vacancies/).

Please send your application toMr Chris Keating, Headteacher, Davison CE
High School, Selborne Road, Worthing, West Sussex BN11 2JX Tel: 01903 233835
To this e-mail: hr@davisonhigh.school

The recruitment process is as follows:

Closing date for Applications: 10thOctober 2022

Interview date: Monday 17thOctober 2022



Selborne Road, Worthing, West Sussex, BN11 2JX
Tel: 01903 233835
Email: info@davisonhigh.school
www.davison.w-sussex.sch.uk


